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IN THE UNITED STATES DISTRICT COURT 
FOR THE MIDDLE DISTRICT OF NORTH CAROLINA 
WINSTON-SALEM DIVISION 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 
Plaintiff, 
v. 
USAIR, INC., as successor to Piedmont 
Aviation, Inc., 
and 
Defendant, 
ASSOCIATION OF FLIGHT ATTENDANTS, 
AFL-CIO, 
Defendant-Intervenor. 
C. A. No. 6:92CV00272 
SETTLEMENT AGREEMENT AND ORDER 
SECTION I 
PREAMBLE 
1. WHEREAS on January 13, 1989, the Plaintiff Equal Employment Opportunity 
Commission ("EEOC") filed a Commissioner's charge of discrimination against Piedmont 
Aviation, Inc. ("Piedmont"), Charge No. 140890454, alleging sex discrimination against female 
flight attendant employees and applicants at Piedmont with respect to the application of 
Piedmont's weight policy; and 
2. WHEREAS the EEOC issued a determination against Piedmont, and the EEOC and 
Piedmont failed to successfully conciliate the Charge; and 
3. WHEREAS on August 5, 1989, Piedmont was merged into USAir, Inc. ("USAir ") and 
Piedmont ceased to exist as a separate corporate entity; and 
4. WHEREAS on May 6, 1992, the EEOC filed a complaint of discrimination against 
USAir, as successor to Piedmont, in United States District Court for the Middle District of North 
Carolina in the above-captioned case alleging that defendant USAir "has engaged in unlawful 
practices at each of its facilities . . . in violation of Section 703(a) of Title VII, 42 U.S.C. §§ 
2000e-2(a)," which includes "the creation and maintenance of a discriminatory weight program 
for female flight attendants which subjected [and continues to subject] female applicants, and 
incumbent female flight attendants, to more stringent weight standards than men;" and 
5. WHEREAS on May 7, 1993, the Court granted the EEOC's motion for leave to file its 
First Amended Complaint in the instant action and the EEOC filed its First Amended Complaint 
on July 21, 1993; and 
6. WHEREAS on May 14, 1993, the Court granted the motion of the Association of Flight 
Attendants, AFL-CIO ("AFA"), to be joined as a party under Rule 24, Fed. R. Civ. P.; and 
7. WHEREAS on August 25, 1991, a charge of discrimination was filed with the EEOC's 
Charlotte District Office, Charge Number 140911674, alleging that USAir discriminated on the 
bases of sex and age in connection with the application of USAir 's weight policy with respect to 
flight attendant applicants and employees and on July 13, 1992, the charging party filed another 
charge (bearing the same charge number), alleging retaliation in connection with the continued 
application of USAir 's weight policy for flight attendants; and 
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8. WHEREAS on August 29, 1991, a second charge of discrimination was filed with the 
EEOC's Charlotte Office, Charge Number 140911685, alleging that USAir discriminated against 
applicant and incumbent flight attendants on the bases of sex and age in the application of its 
weight policy; and 
9. WHEREAS the EEOC has issued determinations with respect to Charge Numbers 
140911674 and 140911685, finding probable cause to believe that USAir's weight policy for 
flight attendants was discriminatory; and 
10. WHEREAS the parties have entered into a Settlement Agreement and Order 
("Settlement Agreement") which resolves all outstanding complaints with respect to the 
application and enforcement of Piedmont's and USAir 's weight policies for flight attendants and 
flight attendant applicants, including the issues raised in the First Amended Complaint, Charge 
Number 140911674, as amended, and Charge Number 140911685; and 
11. WHEREAS the parties have consented to the EEOC's filing of a Second Amended 
Complaint simultaneously with the filing of the Settlement Agreement, which expands the scope 
of the litigation to cover the claims raised in Charge Numbers 140911674 and 140911685, as 
amended, to include USAir as a Defendant, and to add the Age Discrimination in Employment 
Act as a statutory basis for the litigation; and 
12. WHEREAS the Court has jurisdiction of the parties and the subject matter of this 
action, the parties submit the Settlement Agreement settling the above-referenced lawsuit as 
amended by the Second Complaint, to the United States District Court for the Middle District of 
Nor th C arol ina for its approv al and entr y; 
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IT IS ORDERED, ADJUDGED, AND DECREED as follows: 
SECTION II 
EFFECT OF SETTLEMENT AGREEMENT AND ORDER 
1. This Settlement Agreement shall fully and finally resolve as to the parties: (a) all 
violations alleged in the EEOC's complaint, Civil Action No. 6:92CV00272, as amended; and (b) 
any and all violations which the EEOC has alleged or could have alleged under Title VII of the 
Civil Rights Act of 1964, as amended, ("Title VII") on the basis of sex, or under the Age 
Discrimination in Employment Act ("ADEA"), which relate to the application and enforcement 
of Piedmont's or USAir 's weight policies for flight attendant applicants and employees from 
January 13, 1987, through the effective date of the Settlement Agreement. 
2. This Settlement Agreement shall become effective once it has been signed by the Court 
and all appeals, if any, have been exhausted or the time for filing such appeals has expired and/or 
the Order approving the Settlement Agreement has been affirmed. 
3. This Settlement Agreement shall be binding upon the parties and shall have the same 
force and effect as an order of the Court made after a full trial. 
4. This Settlement Agreement shall not constitute an admission by USAir or on behalf of 
Piedmont of any violation of Title VII or the ADEA or of any other wrongdoing or unlawful act. 
5. The parties waive any right to challenge or contest the validity of this Settlement 
Agreement, except as provided in this Settlement Agreement. 
6. Pursuant to §§ VII.A, the EEOC and USAir have entered into a letter agreement, dated 
March 29, 1994, identifying the names of individuals entitled to monetary/other relief and/or 
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notification under this Settlement Agreement and identifying the amount of monetary relief or 
other relief each individual is entitled to receive, if any ("EEOC/USAir Letter Agreement"). The 
EEOC/USAir Letter Agreement is incorporated herein by reference and wherever used the term 
"Settlement Agreement" shall include the EEOC/USAir Letter Agreement. 
SECTION III 
RETENTION OF JURISDICTION AND DISPUTE RESOLUTION 
1. This lawsuit is dismis sed wit h prejudice and wit hou t costs or at torneys ' fee s to any party, 
except that this Court shall retain jurisdiction during the term of this Settlement Agreement only 
for the purpose of enforcement of the Settlement Agreement without any party having to file a 
new action and may enter such other and further relief as deemed appropriate. 
2. The parties may invoke the court's jurisdiction to resolve disputes concerning the terms 
of the Settlement Agreement after completing the conditions required pursuant to P 3 of this §§ III. 
3. If at any time during the period in which this Settlement Agreement is in effect a party 
seeks to enforce a provision of the Settlement Agreement, that party shall notify counsel for the 
other parties in writing of the party's specific contentions of alleged noncompliance and the 
factual bases therefor. The moving party shall not institute a compliance proceeding with the 
Court until at least thirty (30) calendar days after the receipt of notice by counsel. During the 
thirty (30) day period, the parties shall have the opportunity to resolve the moving party's 
requests or contentions. At the expiration of the thirty (30) day period, the parties shall discuss 
whether the dispute can be resolved by resort to a form of alternative dispute resolution, such as 
arbitration or mediation. If the parties decide not to proceed with alternative dispute resolution, 
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the moving party may institute an action in court to enforce the Settlement Agreement and seek 
any relief appropriate to the circumstances. 
SECTION IV 
SAVINGS CLAUSE 
Any part or provision of the Settlement Agreement may be rendered invalid if it conflicts 
with any existing or subsequently enacted federal legislation or any decision of the United States 
Supreme Court or United States Court of Appeals for the Fourth Circuit and, in the event of such 
invalidity, the remaining portions of this Settlement Agreement shall remain in full force and effect. 
SECTION V 
DURATION OF SETTLEMENT AGREEMENT 
This Settlement Agreement shall remain in effect for a period of three (3) years from its 
effective date as defined in §§ II.2. 
SECTION VI 
PROSPECTIVE RELIEF 
A. PROHIBITION AGAINST WEIGHT PROGRAM 
1. USAir is prohibited from ever reimplementing the weight program in effect at Piedmont 
from January 13, 1987, through the time period that it was amended by USAir, attached as 
Appendix A, as a basis for screening applicants or making hiring or discipline decisions 
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regarding flight attendant applicants, trainees or employees. 
2. While this Settlement Agreement is in effect, USAir is prohibited from implementing 
any weight standard or program as a basis for screening applicants or as a basis for making hiring 
or discipline decisions regarding flight attendant applicants, trainees, or employees. USAir is not 
prohibited from making hiring or discipline decisions regarding flight attendant applicants, 
trainees, or employees under the Performance Program contained in this Settlement Agreement. 
At the expiration of the Settlement Agreement, USAir may implement any weight program 
which complies with applicable law and collective bargaining obligations, including those 
obligations set forth in the letter of agreement referred to in §§ X. Upon USAir 's implementation 
of any weight program, the EEOC may institute a new lawsuit alleging that such weight program 
is illegal, in accordance with the statutory requirements for suit. 
3. USAir is prohibited from retaliating against any person solely because that person is a 
beneficiary of this Settlement Agreement, has provided information or assistance, has 
participated in any other manner in any investigation or proceeding in or relating to this action, or 
has opposed any practice relating to the issues covered in this Settlement Agreement. 
B. PERFORMANCE PROGRAM 
1. Upon the effective date of this Settlement Agreement, USAir may establish a 
Performance Program for flight attendant applicants and incumbents. The Performance Program 
shall consist of criteria as described in P 2 below which are directly related to the physical size of 
the aircraft and flight attendant's safety duties. 
2. These criteria shall include the following tests: (1) the ability to fit comfortably down 
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the aisle, single file, facing forward, on USAir 's smallest aircraft; and (2) the ability to fit quickly 
through the smallest secondary cabin emergency exit window of a USAir aircraft. Additional 
Performance Program tests may be developed if changes in the aircraft or flight attendant safety 
duties so warrant. 
3. USAir shall measure compliance with the Performance Program standards during initial 
training, recurrent training, or if the flight attendant's supervisor makes a reasonable and good 
faith determination that the flight attendant's physical condition may impair the performance of 
his or her normal duties as a flight attendant. 
4. Any non-probationary/incumbent flight attendant who does not meet the above-
described Performance Program criteria shall be subject to the discipline procedures set forth in 
§§ VI.C. 
5. Any applicant, trainee, or probationary incumbent flight attendant who does not meet the 
above-described Performance Program standard (1) shall not be hired, (2) shall be released from 
training, or (3) shall be immediately discharged, whichever is applicable. 
6. This Performance Program is not intended to restrict USAir from maintaining any other 
performance-related standards currently applicable to flight attendants or from establishing any 
other performance-related standards which do not relate to the size of the flight attendant, as may 
be adopted from time to time. 
C. DISCIPLINARY MEASURES 
1. A flight attendant who fails to meet the Performance Program standards at any time after 
the effective date of the Settlement Agreement shall be placed on unpaid disciplinary suspension. 
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2. A flight attendant on unpaid disciplinary suspension shall continue to accrue seniority 
for bidding and for passes for the duration of the suspension. In addition, he or she shall continue 
to accrue longevity for pay, vacation, and sick leave purposes for the first six (6) months of the 
suspension. Longevity for pension service credit will accrue and be maintained in accordance 
with the Retirement Plan for Flight Attendants and the collective bargaining agreement. 
Company-paid group medical, dental and life insurance benefits will continue for the first six (6) 
months of an unpaid disciplinary suspension. After the first six (6) months of the unpaid 
disciplinary suspension the flight attendant may continue group medical, dental and life 
insurance coverage at his or her own expense for the duration of the suspension. On line travel 
benefits shall continue for the duration of the disciplinary suspension. The maximum cumulative 
period during which any flight attendant may be on a disciplinary suspension for purposes of this 
program is five (5) calendar years, after which if the flight attendant still fails to meet the 
standards of the program, the flight attendant's employment shall be terminated. 
3. A flight attendant on unpaid disciplinary suspension for failure to meet the Performance 
Program standards may return to active status upon a showing that he or she meets the 
Performance Program standards. 
4. Exemptions from compliance with the Performance Program standards shall not be 
granted for any reason. However, a flight attendant who is in non-compliance with the 
Performance Program standards because of his or her disability, as defined under the Americans 
with Disabilities Act ("ADA"), shall not be placed on the disciplinary system and shall instead be 
allowed to use sick leave. 
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5. Rights under the ADA are in addition to and do not supplant any rights existing under 
the collective bargaining agreement. 
SECTION VII 
MONETARY AND OTHER RELIEF 
A. LETTER AGREEMENT 
The EEOC and USAir have entered into a separate letter agreement ("EEOC/USAir Letter 
Agreement"), executed simultaneously with this Settlement Agreement, which sets forth in four 
attached exhibits the names of individuals (and amounts of money, if applicable) entitled to relief 
and/or notification under this §§ VII. The parties to this Settlement Agreement shall keep the 
EEOC/USAir Letter Agreement confidential and shall not release it unless required by law or 
requested by this Court. Information about the inclusion or exclusion of an individual and the 
relief applicable to such individual may be released to such individual. 
B. CLASSES ENTITLED TO MONETARY RELIEF 
1. Amount of Monetary Relief. USAir shall pay a total of Ninety Thousand Dollars ($ 
90,000) in monetary relief, with such amount to be divided between a class of applicants rejected 
on the basis of weight (hereinafter the "applicant class") and a class of incumbent employees 
placed on disciplinary suspension based on weight (hereinafter the "incumbent class"). The 
applicant class shall receive Fifteen Thousand Dollars ($ 15,000) or less and the incumbent class 
shall receive Seventy-Five Thousand ($ 75,000) or more, as described below. USAir shall issue 
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payment to a class member only upon receipt of an executed release of claims form, as set forth 
in §§ VII.E 
2. Applicant Class. 
a. The applicant class members who meet the eligibility standards for monetary 
relief under this Settlement Agreement shall be those twenty (20) individuals identified in 
Exhibit 1 to the EEOC/USAir Letter Agreement ("LA Exh. 1"). The Fifteen Thousand Dollar ($ 
15,000) payment to the applicant class members shall be allocated to applicant class members in 
equal shares as determined by the EEOC. Payment to the applicant class members shall be made 
in accordance with the procedures set forth in §§ VII.E. In the event that the EEOC is unable to 
locate all twenty (20) applicant class members, a portion of the applicant class monetary relief 
may be allocated to the incumbent class members, as determined by the EEOC; provided, that 
USAir agrees to the revised allocation among class members. 
b. (i) USAir shall not be required to hire any of the applicant class members; 
however, USAir shall provide "preferential hiring consideration," as defined in this 
subparagraph, to the applicant class members who comply with the requirements of §§ VII.E. 
The preferential hiring consideration requirement provided for under this paragraph will expire at 
the time that the Settlement Agreement expires. 
(ii) Within a reasonable time period before it begins hiring flight attendants 
after the effective date of the Settlement Agreement, USAir shall send a letter to each applicant 
class member identified on LA Exh. 1 (at the address supplied by the EEOC), inquiring about the 
individual's current interest in applying for a flight attendant position at USAir and enclosing an 
application. The EEOC and USAir shall agree to the letter. Any applicant class member who 
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wishes to accept the offered preferential hiring consideration shall respond to USAir 's letter by 
returning the completed application form to USAir within thirty (30) calendar days of receipt of 
the letter. To the extent that such class member responds affirmatively to USAir 's inquiry in a 
timely manner, USAir shall contact such interested applicant class member for an interview prior 
to considering other candidates. If USAir is unable to contact or schedule any interested class 
member for an interview, USAir will continue to contact such class member for each subsequent 
opening until the first to occur of (1) the class member indicates she is no longer interested in the 
position, (2) she is interviewed, or (3) she declines an interview on three separate occasions. 
(iii) USAir 's obligations under this paragraph will be to allow the interested class 
member to complete the interview process. USAir shall apply the same hiring standards in 
evaluating interested class members that it applies to all other flight attendant applicants 
considered at the same time. A hired class member will not be entitled to any additional back 
pay, seniority adjustment or other relief in addition to that set forth herein. USAir may defer 
giving a class member preferential consideration if it is recruiting for flight attendants who speak 
a foreign language to the extent the interested class member does not speak the required foreign language. 
3. Incumbent Class. The incumbent class members who meet the eligibility 
standards for monetary relief under this Settlement Agreement shall be those thirty-three (33) 
individuals identified in Exhibit 2 to the EEOC/USAir Letter Agreement ("LA Exh. 2"). The 
Seventy-Five Thousand Dollar ($ 75,000) payment to the incumbent class members shall be 
allocated in the amounts agreed to by USAir and the EEOC as set forth in LA Exh. 2. Payment to 
the incumbent class members shall be in accordance with the procedures set forth in §§ VII.E. 
4. Incumbents Not Entitled to Monetary Relief. Other incumbent flight attendants placed 
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on disciplinary weight suspension by Piedmont or USAir during the relevant time periods do not 
meet the eligibility standards agreed to by the EEOC and USAir for monetary relief under this 
Settlement Agreement. Eligibility for monetary relief was determined on the basis of the length 
of the suspension, the date of the suspension and the flight attendant's weight at the time the 
suspension commenced. Such other incumbent flight attendants are identified in Exhibit 3 to the 
EEOC/USAir Letter Agreement ("LA Exh. 3"). 
5. Notice. The procedures for notification of members of each of the above classes and the 
payment of monetary relief to the applicant and incumbent classes are set forth in §§ VII.E. 
6. Exclusion of AFA. The Court defined the scope of AFA's intervention in this action to 
exclude its participation in the monetary relief aspects of this case. Accordingly, AFA is not a 
party to the monetary relief provisions of this Settlement Agreement. 
C. INDIVIDUALS PRESENTLY ON SUSPENSION 
1. Subject to the receipt by USAir of an executed release, USAir shall offer each flight 
attendant who is on disciplinary suspension for failure to meet USAir 's weight standards, as well 
as one flight attendant who was terminated for failure to meet the weight standard, (hereinafter 
collectively referred to as the "individuals on suspension") an opportunity to return to an active 
status in accordance with the terms of the letter of agreement between AFA and USAir referred 
to in §§ X, provided that such individual on suspension demonstrates that she meets USAir 's 
Performance Program standards. Such Performance Program compliance check shall take place 
at a time mutually agreeable to USAir and the flight attendant but not later than three (3) months 
after the effective date of the Settlement Agreement. The individuals on suspension are identified 
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in Exhibit 4 to the EEOC/USAir Letter Agreement ("LA Exh. 4"). 
2. An individual on suspension who meets the Performance Program standards after the 
compliance check set forth in P 1 above, shall return to active status in accordance with normal 
company practices. An individual on suspension who fails to meet the Performance Program 
standard [*2] after the compliance check set forth in P 1 above, shall return to a disciplinary 
suspension status in accordance with the agreed upon disciplinary procedures. 
3. With respect to any individual on suspension, in the event that such flight attendant: (a) 
takes the compliance check set forth in P 1 above and fails to meet the Performance Program 
standard, and (b) has less than six (6) months remaining in the cumulative five (5) year 
disciplinary suspension period provided for under the collective bargaining agreement and this 
Settlement Agreement, such flight attendant shall have his or her cumulative five (5) year 
suspension period extended for a period, not greater than six (6) months, required to provide the 
flight attendant with at least six (6) months to achieve compliance with the new Performance 
Program standards. 
D. PRELIMINARY NOTIFICATION PROCEDURES 
1. Within ten (10) calendar days of entry of an order giving preliminary approval to this 
Settlement Agreement, the EEOC shall mail certified letters to the individuals listed on LA Exh. 
1, 2, 3 and 4 explaining the nature of the prospective and/or monetary relief that is expected to be 
offered if the Settlement Agreement is approved by the Court. The letter to each individual on 
LA Exh. 1, 2 and 4 shall also include the specific relief that will be offered to that individual. The 
letter to the individuals on LA Exh. 3 shall also explain that they are not entitled to any relief 
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other than prospective relief. The parties shall agree to the contents of the letters. 
2. A "Notice of Settlement Agreement and Fairness Hearing," which is described in §§ 
VIII, shall be enclosed with each letter. 
E. FINAL NOTICE, RELEASE OF CLAIMS, AND PAYMENT PROCEDURES 
1. Final Monetary Relief Amounts. At least fourteen (14) calendar days prior to the fairness 
hearing date, the EEOC will provide USAir with revised LA Exh. 1 and 2, containing the final 
allocation of monetary relief for the applicant and incumbent classes. The EEOC shall also 
provide USAir with the address for each applicant class member listed on LA Exh. 1. 
2. Offer Letters and Release of Claims Forms. Within fourteen (14) calendar days of the 
effective date of the Settlement Agreement, the EEOC shall mail out the following notification 
letters and materials by certified mail to the class members and other affected individuals as 
described below. The parties shall agree to the contents of the letters. The EEOC shall mail to 
each applicant and incumbent class member identified on LA Exh. 1 and 2 an offer of monetary 
relief and/or preferential hiring consideration, as appropriate. The EEOC shall mail to each 
individual on suspension an offer of reinstatement or return to active status, as appropriate. In the 
aforementioned letters, the EEOC shall explain the procedures for accepting the offered relief. 
The letters shall include particulars concerning the release of claims form, which shall be 
enclosed. The releases for applicant and incumbent class members are Appendices B-1 and B-2, 
respectively. The releases for individuals on suspension still employed with USAir and the 
individual on suspension whose employment was terminated are Appendices B-3 and B-4, 
respectively. Each class member shall be given thirty (30) calendar days from the date of receipt 
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of the offer letter to accept the offered relief by returning an executed release form to the EEOC. 
Any class member who fails to return an executed release within thirty (30) calendar days shall 
forfeit her entitlement to the relief offered under this Settlement Agreement. In the event that any 
offer letter is returned as undeliverable, the EEOC shall have twenty (20) calendar days to 
attempt to resend it. 
3. Procedures for Payment of Monetary Relief. 
a. Not later than ten (10) calendar days after the expiration of the claimant reply 
period set forth in P 2 above, the EEOC shall provide USAir with each class member's original 
executed release form and the name of any class member who failed to return her release form 
and has forfeited her right to be considered for relief. 
b. USAir shall calculate federal, state, and local income taxes and other payroll 
withholdings in accordance with applicable law for each class member listed on final LA Exh. 1 
and 2 who has returned an executed release form in a timely manner. 
c. Within ten (10) calendar days of receipt of the executed releases, USAir will 
provide the EEOC with the list of intended withholdings from the monetary relief amount for 
each claimant who executed a release. Within thirty (30) calendar days after sending the list of 
intended withholdings to the EEOC, USAir will send each claimant by certified mail a check in 
the amount applicable to such class member. In the event that any check is returned as 
undeliverable, USAir shall notify the EEOC, which shall have ten (10) calendar days to provide 
an alternative address and USAir shall remail the check. As soon as practicable after mailing the 
checks, USAir shall provide the EEOC with copies of the checks, check stubs and the signed 
certified receipts. 
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d. The amount of monetary relief for those class members who fail to sign a release 
shall be forfeited and shall not be reallocated to other class members. 
e. The checks sent to class members shall remain valid for a period of one hundred 
eighty (180) calendar days after the date of issuance. Any claimant who fails to cash her check 
within the one hundred eighty (180) day period shall forfeit her right to receive monetary relief 
and the forfeited amount shall not be reallocated to other class members. 
4. Extension of Time Periods. The periods set forth in this §§ VII.E may be extended for good 
cause shown as agreed to by the parties. 
SECTION VIII 
NOTICE OF SETTLEMENT AGREEMENT AND FAIRNESS HEARING 
1. The EEOC shall enclose a "Notice of Settlement Agreement and Fairness Hearing" 
("Notice") with the letters described in §§ VII.D, P 1. The Notice shall contain information 
regarding the resolution of this litigation, the procedures for approval of this Settlement 
Agreement, and information concerning the right to object to the Settlement Agreement at a 
Fairness Hearing, as set forth in Appendix C hereto. 
2. In addition, USAir shall post the Notice described above on a bulletin board in a 
common area at each flight attendant base within ten (10) calendar days after the Court has given 
its provisional approval of the Settlement Agreement. The Notice shall remain posted until one 
(1) calendar day after the Fairness Hearing is held. 
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SECTION IX 
RECORDKEEPING AND REPORTING 
A. RECORDKEEPING REQUIREMENTS 
1. While this Settlement Agreement is in effect, USAir shall maintain the following 
documents and records: 
a. All training materials or literature developed to describe or enforce compliance 
with the terms of this Settlement Agreement, including information on the prohibitions against 
the use of weight standards and information on the Performance Program. 
b. All applications, resumes, interview notes, and other application materials 
received or made by USAir concerning flight attendant applicants. 
c. For each location, a listing of all prospective flight attendant applicants who 
attended job fairs, open houses, or similar USAir recruiting events, including: the date, location, 
and nature of the event; and for each individual who attends, the full name, current address and 
telephone number. For the purpose of this Settlement Agreement, a "prospective" flight attendant 
applicant is an individual who attends a USAir recruiting event or otherwise indicates an interest 
in applying but has not submitted an application form. 
d. All training records received or made by USAir concerning flight attendant 
trainees released from training for noncompliance with the Performance Program. 
e. All personnel records and discipline records of incumbent flight attendants 
regarding an individual's compliance with the Performance Program. 
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2. Upon request by the EEOC, USAir shall make the records listed in P 1 of this §§ IX.A 
available to the EEOC for inspection and review. 
3. In the event that an individual non-probationary flight attendant fails to comply with the 
Performance Program standards, USAir shall make the records listed in P 1.e of this §§ IX.A 
available to AFA for inspection and review upon request. 
B. COMPLIANCE REPORTS 
1. Report 1 - Report 1 shall state whether each applicant class member shown on LA Exh. 
1, who executes a release in accordance with the requirements of §§ VII, is interested in 
preferential consideration for a flight attendant job. Specifically, Report 1 shall indicate for each 
class member: (i) the date of USAir 's written inquiry and (ii) the individual's response 
(interested, not interested, or other). USAir shall provide Report 1 not later than ten (10) calendar 
days after the end of the thirty (30) day period referred to in §§ VII.B, P 2.b(ii). 
2. Report 2 - USAir shall provide Report 2 in five semi-annual installments, each covering 
a six-month period. The first Report 2 shall be due approximately six months after USAir 
implements the Performance Program, pursuant to a schedule to be agreed upon by the parties. 
USAir shall file a consolidated report for all sites, containing the information shown in Appendix 
D, hereto, in the same or a similar format. For the purpose of Report 2, "applicant" shall be any 
individual who submits a completed application form to USAir; "trainee" shall be any person 
who has completed flight attendant training or has been terminated from flight attendant training 
during the reporting period, and "incumbent" shall include both probationary and non-
probationary flight attendants, but shall exclude trainees. In the event that USAir accords 
19 
preferential hiring consideration to any of the applicant class members listed in LA Exh. 1, 
during any reporting period, USAir shall also asterisk any number(s) on Report 2 which include 
such a person and shall provide the name of each such individual and her status (including the 
reason for rejection, if applicable). In the event that any incumbent flight attendant fails the 
Performance Program standard, USAir shall include that flight attendant's name and base or 
training site in Report 2. 
3. USAir shall submit the reports required by this §§ IX.B to the EEOC to the attention of 
Diana J. Gilpatrick, or to her successor, at the address of the EEOC set forth on the signature 
page of the Settlement Agreement. 
SECTION X 
EFFECT ON COLLECTIVE BARGAINING 
USAir and AFA will enter into a letter of agreement regarding the provisions of this 
Settlement Agreement concerning the implementation of the Performance Program consistent 
with the collective bargaining obligations of the parties to such letter agreement. 
SECTION XI 
PRESS RELEASES 
1. Upon provisional approval of this Settlement Agreement by the Court, the EEOC may 
issue a press release substantially similar to that attached as Appendix E, hereto, after providing a 
copy to the parties. The EEOC may also issue a press release upon commencement of any action 
to enforce this Settlement Agreement. 
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2. AFA and USAir agree not to issue any press releases announcing this Settlement 
Agreement or which deal specifically with this Settlement Agreement, from the date of signing 
the Settlement Agreement through thirty (30) calendar days after the effective date of this 
Settlement Agreement, unless the provisions of the release are agreed upon by the parties. No 
party shall unreasonably withhold its agreement. 
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For Defendant USAir, Inc.: For Plaintiff EEOC: 
MICHELLE V. BR 
Assistant General Counsel 
USAIR, INC. 
Crystal Park Four 
2345 Crystal Drive 
Arlington, VA 22227 
(703) 418-5218 
Dated: ~ 3 f e ^ % <?9f /WJ 
BARBARA BERISH BROWN 
Paul, Hastings, Janofeky & Walker 
1299 Pennsylvania Avenue, N.W. 
Tenth Floor 
Washington, D.C. 20004-2400 
(202) 508-9551 
Dated: ~~3?3^ i<^? MM 
JAMES R. NEELY, JR. 
Deputy General Counsel 
GERALD D. LETWIN 
Assistant General Counsel 
A fyjfJL jj&L 
DIANA J. GltPAl 
Senior Trial Attorney 
Systemic Litigation Services 
WESLEY KATAHIRA 
Senior Trial Attorney 
Systemic Litigation Services 
EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
1801 L Street, N.W. 
Washington, D.C. 20507 
(202) 663-4757 
Dated: Of?/uI I, (99</ 
Local Counsel Local Counsel 
W. T. CRANFILL, JR. 
N. C. Bar No. 5126 
Blakeney & Alexander 
3799 Nationsbank Plaza 
Charlotte, NC 28280 
(704) 372-3680 
Dated: 
JOHN MEUSER / (f 
Senior Trial Attorney 
N.C. Bar No. 8415 
EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
RALEIGH AREA OFFICE 
1309 Annapolis Drive 
Raleigh, NC 27608-2129 
(919) 856-4064 
Dated: 6L^J i, /99V 
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For the Intervener Association of Flight 
Attendants: 
£ NANWETSEGAJT 
EDWARD J. GILMARTIN 
ASSOCIATION OF FLIGHT 
ATTENDANTS, AFL-CIO 
1625 Massachusetts Avenue, N.W. 
Washington, D.C 20036 
(202) 328-5400 
Dated: 
Local Counsel 
JOHNATHAN R. HARKAVY 
N. C. Bar No. 5238 
Patterson, Harkavy & Lawrence 
P.O. Box 29269 
Greensboro, N.C. 27429-9269 
(919) 370-370-4200 
Dated: 
SO ORDERED this day of , 1994. 
UNITED STATES MAGISTRATE JUDGE 
23 
APPENDIX A 
FLIGHT ATTENDANT 
MAXIMUM ALLOWABLE WEIGHTS 
FLIGHT ATTENDANT MANUA1 
MALES 
Height 
Preferred 
Weight Buffer 
f FMAI ES 
Preferred 
Weight Buffer 
5X1 174 
1/2 
211 
132 
133 
134 
135 
(134) 
(135) 
(136) 
(137) 
119 
120 
121 
122 
(121 
(122 
(123 
(124 
HET 
1/4 
1/2 
211. 
137 
138 
139 
140 
(139) 
(140) 
(141) 
(14?) 
123 
124 
125 
JL2L 
T25" 
(126 
(127) 
120 
S ^ ' l 
1/4 
1/2 
S'SlI 
1/4 
1/2 
211 
5'6" I 
1/4 
1/2 
211 HEJ 
1/4 
1/2 
m 
142 
143 
144 
145 
147 
148 
149 
J5£L 
152 
153 
154 
155 
157 
158 
159 
160 
(144) 
(145) 
(146) 
(147) 
(149) 
(150) 
(151) 
(15?) 
(154) 
(155) 
(156) 
(157) 
(159) 
(160) 
(161) 
(16?) 
127 
128 
129 
130 
131 
132 
133 
134 
135 
136 
137 
138 
139 
140 
141 
142 
(129) 
(130) 
131) 
132 
(133) -
134) 
135) 
136) 
( 
137) 
1385 
139) 
140) 
ruTT 
(142) 
(143) 
( 1 4 4 ) SHU 1/4 
1/2 
3/1 
5'9^T 
1/4 
1/2 
5'in-j 
1/4 
1/2 
3Z1 5 ' i i i 
1/4 
1/2 
Ml. 
162 
163 
164 
165 
167 
168 
169 
170 
172 
173 
174 
JL7JL 
177 
178 
179 
180 
(164) 
(165) 
(166) 
(167) 
169) 
170) 
171) 
172) 
(174) 
(175) 
(176) 
(177) 
(179) 
(180) 
(181) 
1182), 
143 
144 
145 
146 
147 
148 
149 
150 
151 
152 
153 
J51 
155 
156 
157 
158 
(145) 
(146) 
(147) 
148] (1 )tit 
(150) 
(151) 
(152) (T53T 
(154) 
(155) 
(156) 
( 1 5 7 ) 
( 1 5 8 ) 
( 1 5 9 ) 
160) I 
161) e-o* 182 (184) 159 
Add 4 pounds to fl ight attendants age 40 and over - male and female. 
Kev. #104 
6/11/86 jyjJEcrrrifTrrT-
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APPENDIX B-l 
RELEASE OF FLIGHT ATTENDANT APPLICANT CLASS MEMBER CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC 
DEFINITIONS: Wherever used in this Release, the terms "Piedmont" and "USAir" shall 
have the following meanings. 
"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in the present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 
"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 
USAir advises that you seek the advice of counsel prior to signing this Release. 
* • • * * 
L , in consideration for: (1) an award of $ , 
provided to me under the Settlement Agreement in EEOC v. USAir. Inc.. as successor to 
Piedmont Aviation. Inc.. etal.. C.A. No. 6:9200272, less legally required deductions; and (2) 
preferential hiring consideration for a flight attendant job with USAir, as defined in the 
Settlement Agreement, hereby fully, irrevocably and unconditionally release all of my rights 
under Title VII of the Civil Rights Acts of 1964 (Title VIF), as amended, and the Age 
Discrimination in Employment Act ("ADEA"), as amended, against USAir and/or Piedmont 
arising out of any actions, conduct, decisions, behavior or events occurring prior to the 
effective date of this Release, all known and unknown claims, complaints, charges or 
demands of whatever kind or nature that I may bring against USAir and/or Piedmont under 
Title VII relating to sex discrimination or under the ADEA relating to age discrimination 
with respect to the use of a weight program in the flight attendant application process. 
The money I am receiving, and the preferential hiring consideration for a flight 
attendant position under the terms of the Settlement Agreement, are full, fair and complete 
payment for the release of all such claims by me. I agree that the only consideration for 
my signing this Release are the terms stated above, and that no other promise or agreement 
of any kind has been made to or with me by any other person or entity to cause me to 
execute this Release. 
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I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
under Title VII or the ADEA based on Piedmont/USAir's application of a weight program 
to flight attendant applicants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I agree to 
be bound by the terms of this Release and that this Release shall be binding upon myself, 
my legal representatives, heirs, successors and assigns. 
Hie existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont, of any wrongdoing, violation, 
liability, error or omission. 
The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 
By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir created by this 
Release shall be terminated. I acknowledge that before signing this Release, I was given 
at least twenty-one (21) days to review it with persons of my choosing, including my 
attorney, and that I have signed it knowingly and voluntarily. 
Under penalty of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 
Date Claimant's Signature 
Claimant's Printed Name 
Social Security #: 
Address: 
Telephone #: 
APPENDIX B-2 
RELEASE OF FLIGHT ATTENDANT INCUMBENT CLASS MEMBER CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC 
AND ASSOCIATION OF FLIGHT ATTENDANTS, AFL-CIO 
DEFINITIONS: Wherever used in this Release, the terms "Piedmont," "USAir," and "AFA" 
shall have the following meanings. 
"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in die present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 
"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 
"AFA" means die Association of Flight Attendants, AFL-CIO, any local, 
subsidiary, or affiliate of AFA, any successor of AFA, any company providing 
insurance to AFA in the present or past, any AFA officers, representatives, 
employees and agents, and any person who acted on behalf of AFA or on 
instructions from AFA 
USAir advises that you seek the advice of counsel prior to signing this Release. 
in consideration for an award of $ , provided 
to me under the Settlement Agreement in EEOC v. USAir. Inc.. as successor to Piedmont 
Aviation. Inc. et al.. C.A No. 6:9200272, less legally required deductions, hereby fully, 
irrevocably and unconditionally release all of my rights under Title VII of the Civil Rights 
Acts of 1964 ("Title V/IT), as amended, and the Age Discrimination in Employment Act 
("ADEA"), as amended, against USAir and/or Piedmont and AFA arising out of any 
actions, conduct, decisions, behavior or events occurring prior to the effective date of this 
Release, all known and unknown claims, complaints, charges or demands of whatever kind 
or nature that I may bring against USAir and/or Piedmont and AFA under Title VII 
relating to sex discrimination or under the ADEA relating to age discrimination with respect 
to the application of the USAir and/or Piedmont weight program to flight attendants. 
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The money I am receiving under the terms of the Settlement Agreement, is a full, 
fair and complete payment for the release of all such claims by me. I agree that the only 
consideration for my signing this Release are the terms stated above, and that no other 
promise or agreement of any kind has been made to or with me by any other person or 
entity to cause me to execute this Release. 
I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
or AFA under Title VII or the ADEA based on Piedmont/USAir's application of a weight 
program to flight attendants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I also agree 
to withdraw any grievances I have pending under the collective bargaining agreement 
between USAir and AFA regarding the application or enforcement of the flight attendant 
weight program. I agree to be bound by die terms of this Release and that this Release 
shall be binding upon myself, my legal representatives, heirs, successors and assigns. 
The existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont or by AFA, of any 
wrongdoing, violation, liability, error or omission. 
The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 
By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir and/or AFA 
created by this Release shall be terminated. I acknowledge that before signing this Release, 
I was given at least twenty-one (21) days to review it with persons of my choosing, including 
my attorney, and that I have signed it knowingly and voluntarily. 
Under penally of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 
Social Security #: 
Claimant's Signature 
Address: 
Claimant's Printed Name 
Date of Signature 
Telephone #:. 
APPENDIX B-3 
RELEASE OF FLIGHT ATTENDANT ON SUSPENSION CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC 
AND ASSOCIATION OF FLIGHT ATTENDANTS, AFL-CIO 
DEFINITIONS: "Wherever used in this Release, the terms "Piedmont," "USAir," and "AFA" 
shall have the following meanings. 
"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in the present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 
"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 
"AFA" means the Association of Flight Attendants, AFL-CIO, any local, 
subsidiary, or affiliate of AFA, any successor of AFA, any company providing 
insurance to AFA in the present or past, any AFA officers, representatives, 
employees and agents, and any person who acted on behalf of AFA or on 
instructions from AFA. 
USAir advises that you seek the advice of counsel prior to signing this Release. 
_, in consideration for the opportunity to return from a 
suspended status to an active flight status provided to me in accordance with the provisions 
of the Settlement Agreement in EEOC v. USAir. Inc.. as successor te% Piedmont Aviation. 
Inc.. et al.. C.A. No. 6:9200272, hereby fully, irrevocably and unconditionally release all of 
my rights under Title VII of the Civil Rights Acts of 1964 (Title VIT), as amended, and 
the Age Discrimination in Employment Act ("ADEA"), as amended, against USAir and/or 
Piedmont and AFA arising out of any actions, conduct, decisions, behavior or events 
occurring prior to the effective date of this Release, all known and unknown claims, 
complaints, charges or demands of whatever kind or nature that I may bring against USAir 
and/or Piedmont and AFA under Title VII relating to sex discrimination or under the 
ADEA relating to age discrimination with respect to the application of the USAir and/or 
Piedmont weight program to flight attendants. 
The opportunity to return to active flight status I am receiving is a full, fair and 
complete payment for the release of all such claims by me. I agree that the only 
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consideration for my signing this Release are the terms stated above, and that no other 
promise or agreement of any kind has been made to or with me by any other person or 
entity to cause me to execute this Release. 
I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
or AFA under Title VII or the ADEA based on Piedmont/USAir's application of a weight 
program to flight attendants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I also agree 
to withdraw any grievances I have pending under the collective bargaining agreement 
between USAir and AFA regarding die application or enforcement of the flight attendant 
weight program. I agree to be bound by die terms of this Release and that this Release 
shall be binding upon myself, my legal representatives, heirs, successors and assigns. 
The existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont or by AFA, of any 
wrongdoing, violation, liability, error or omission. 
The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 
By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir and/or AFA 
created by this Release shall be terminated. I acknowledge that before signing this Release, 
I was given at least twenty-one (21) days to review it with persons of my choosing, including 
my attorney, and that I have signed it knowingly and voluntarily. 
Under penalty of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 
Social Security #: 
Claimant's Signature 
Address: 
Claimant's Printed Name 
Date of Signature 
Telephone #: 
APPENDIX B-4 
RELEASE OF SEPARATED FLIGHT ATTENDANT CLAIMS 
AGAINST PIEDMONT AVIATION, INC AND/OR USAIR, INC. 
AND ASSOCIATION OF FLIGHT ATTENDANTS, AFL-CIO 
DEFINITIONS: Wherever used in this Release, the terms "Piedmont," "USAir" and "AFA" 
shall have the following meanings. 
"Piedmont" means Piedmont Aviation, Inc., any company related to Piedmont 
in the present or past, any division of Piedmont, any parent, subsidiary and/or 
affiliate of Piedmont, any successor of Piedmont, any company providing 
insurance to Piedmont in the present or past, any Piedmont officers, directors, 
employees, stockholders, and agents, and any person who acted on behalf of 
Piedmont or on instructions from Piedmont 
"USAir" means USAir, Inc., any company related to USAir in the present or 
past, any division of USAir, any parent, subsidiary and/or affiliate of USAir, 
any successor of USAir, and any company providing insurance to USAir, in 
the present or past, any USAir officers, directors, employees, stockholders, 
and agents, and any person who acted on behalf of USAir or on instructions 
from USAir. 
"AFA" means the Association of Flight Attendants, AFL-CIO, any local, 
subsidiary, or affiliate of AFA, any successor of AFA, any company providing 
insurance to AFA in the present or past, any AFA officers, representatives, 
employees and agents, and any person who acted on behalf of AFA or on 
instructions from AFA. 
USAir advises that you seek the advice of counsel prior to signing this Release. 
_, in consideration for the opportunity for the reinstatement of 
my employment with USAir provided to me in accordance with the provisions of the 
Settlement Agreement in EEOC v. USAir. Inc.. as successor to Piedmont Aviation. Inc.. et 
al.. C.A. No. 6:9200272, hereby fully, irrevocably and unconditionally release all of my rights 
under Title VII of the Civil Rights Acts of 1964 (Title VIF), as amended, and the Age 
Discrimination in Employment Act ("ADEA"), as amended, against USAir and/or Piedmont 
and AFA arising out of any actions, conduct, decisions, behavior or events occurring prior 
to the effective date of this Release, all known and unknown claims, complaints, charges or 
demands of whatever kind or nature that I may bring against USAir and/or Piedmont and 
AFA under Title VII relating to sex discrimination or under the ADEA relating to age 
discrimination with respect to the application of the USAir and/or Piedmont weight program 
to flight attendants. 
The reinstatement opportunity I am receiving is a full, fair and complete payment 
for the release of all such claims by me. I agree that the only consideration for my signing 
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this Release are the terms stated above, and that no other promise or agreement of any 
kind has been made to or with me by any other person or entity to cause me to execute this 
Release. 
I do not have any pending claim, complaint or charge against USAir and/or Piedmont 
or AFA under Title VII or the ADEA based on Piedmont/USAir's application of a weight 
program to flight attendants occurring prior to the effective date of this Release. If any 
such claims, complaints or charges have been filed, I agree to withdraw them. I also agree 
to withdraw any grievances I have pending under the collective bargaining agreement 
between USAir and AFA regarding the application or enforcement of the flight attendant 
weight program. I agree to be bound by the terms of this Release and that this Release 
shall be binding upon myself, my legal representatives, heirs, successors and assigns. 
The existence and execution of this Release shall not be considered or be admissible 
in any proceeding as an admission by USAir and/or Piedmont or by AFA, of any 
wrongdoing, violation, liability, error or omission. 
The provisions of this Release are severable, and if any part of it is found to be 
unenforceable, the other paragraphs or other parts shall remain fully valid and enforceable. 
By signing this Release, I acknowledge that I have carefully read this Release and 
understand all its terms. I understand that if I do not sign and return this Release within 
thirty (30) days of the date that I received it, I will not receive any relief, monetary or 
otherwise, provided by the Settlement Agreement I understand that I may revoke this 
Release within seven (7) days from the date on which I sign it, in which case this Release 
shall be ineffective and of no legal force. In the event I revoke this Release within seven 
(7) days from the date on which I sign it, any and all obligations of USAir and/or AFA 
created by this Release shall be terminated. I acknowledge that before signing this Release, 
I was given at least twenty-one (21) days to review it with persons of my choosing, including 
my attorney, and that I have signed it knowingly and voluntarily. 
UndeT penalty of perjury, I state that I am the person identified in this Release and 
my signature signifies acceptance of all of the terms and conditions of the Release. 
Social Security #: 
Claimant's Signature 
Address: 
Claimant's Printed Name 
Date of Signature 
Telephone #: 
APPENDIX C 
IN THE UNITED STATES DISTRICT COURT 
FOR THE MIDDLE DISTRICT OF NORTH CAROLINA 
WINSTON-SALEM DIVISION 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 
Plaintiff, 
v. 
USAIR, INC., as successor to Piedmont 
Aviation, Inc., 
Defendant, 
and 
C. A. No. 6:92CV00272 
ASSOCIATION OF FLIGHT ATTENDANTS, 
AFL-CIO, 
Defendant-Intervenor. ) 
NOTICE OF PROPOSED SETTLEMENT AGREEMENT AND FAIRNESS HEARING 
TO: 1. All women who applied to Piedmont Aviation, Inc. ("Piedmont") for flight 
attendant jobs between January 13, 1987, and August 5, 1989, who were 
interviewed but not offered jobs based on their weight. 
2. All female Piedm ont flight attendants who were suspen ded based on their weight 
between January 13, 1987, and August 5, 1989. 
3. All female USAir flight attendants who were suspended based on their weight 
between January 1, 1989, and the present. 
YOU ARE HEREBY NOTIFIED THAT: 
1. The United States Equal Employment Opportunity Commission ("EEOC"), USAir, 
Inc., as successor to Piedmont Aviation, Inc. ("USAir"), and the Association of Flight 
) 
Attendants, AFL-CIO ("AFA"), have reached a settlement of the EEOC's lawsuit challenging 
the company's flight attendant weight restrictions on the basis that they discriminated against 
women applicants and incumbents based on their sex. 
2. The settlement is set forth in a proposed Settlement Agreement and Order 
("Settlement Agreement") that has been presented to the Court for its approval. The principal 
terms of the settlement provide that: 
a. USAir will never reimplement the weight program in effect at Piedmont on 
January 13, 1987. 
b. For a period of three years commencing on the effective date of the Settlement 
Agreement, USAir will not m aintain any weight program for flight attendants or applicants for 
flight attendant positions. 
c. USAir shall enforce a Performance Program, which will test the individual's 
ability to perform various safety and service functions of the flight attendant job, during the 
period that the Settlement Agreement remains in effect. 
d. USAir will pay $90,000 in monetary relief to compensate a maximum of 49 
identified flight attendants and applicants for flight attendant jobs who were adversely affected 
by the weight standards in effect at Piedmont on January 13, 1987, and who met the standards 
for relief developed by the EEOC and USAir. The standards were based upon: (1) the date of 
application to Piedmont or suspension from USAir; (2) the weight of the applicant or 
incumbent; and (3) the length of the suspension, if applicable. All identified individuals who 
will be entitled to receive back pay and/or other relief shall be so advised. 
e. USAir will also provide other relief, including reinstatement for identified 
flight attendants who have been suspended for noncompliance with the weight program, and 
priority consideration to flight attendant applicants rejected on the basis of their weight. 
2 
f. The Settlement Agreement does not constitute a determination or admission 
of any wrongful or unlawful conduct by USAir. 
3. The foregoing is only a summary of the proposed Settlement Agreement. The 
Settlement Agreement itself, and not this summary, contains the operative language binding the 
parties. 
4. The Court has scheduled a Fairness Hearing to consider whether to give final 
approval to the Settlement Agreement. The hearing will be held on __ ____, 1994, at 
, before the Honorable Russell A. Eliason, U.S. Magistrate Judge, at the United 
States Courthouse, , North Carolina. [Upon obtaining provisional approval 
of the Settlement Agreement from the Court, the dates and location and time of the he aring will 
be filled in.] 
5. If you are a person to whom this Notice is directed, you may appear at the hearing 
personally, or through a duly authorized attorney, either in support of or in opposition to the 
Settlement Agreement. Your are not required to appear and your failure to appear will not 
affect your entitlement to obtain any relief. You will be responsible for all legal costs if an 
attorney appears on your behalf. 
6. Anyone wishing to object to the settlement must mail her written objections, 
postmarked no later than _, 1994, to the representatives of all three parties 
appearing immediately below. 
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MICHELLE V. BRYAN 
Assistant General Counsel 
USAIR, INC. 
Crystal Park Four 
2345 Crystal Drive 
Arlington, VA 22227 
(703) 418-5218 
NANCY E. SEGAL 
Staff Attorney 
ASSOCIATION OF FLIGHT 
ATTENDANTS, AFL-CIO 
1625 Massachusetts Avenue, N.W. 
Washington, D.C. 20036 
(202) 328-5400 
Do not file your objections with the Court or the Clerk of the Court. Counsel for the EEOC, 
USAir, and AFA shall file all of the objections that they receive in a timely manner with the 
Court. 
7. If you have any questions about this Notice, you may contact the above-listed 
counsel, at the telephone numbers listed above. 
8. The form and content of this Notice have been approved by the United States District 
Court. 
Prepared and submitted by: 
Diana J. Gilpatrick 
Senior Trial Attorney 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
DIANA J. GILPATRICK 
Senior Trial Attorney 
Systemic Litigation Services 
EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
1801 L Street, N.W. 
Washington, D.C. 20507 
(202) 663-4769 
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APPENDIX D 
COMPLIANCE REPORT 2 
Period: From to 
PART A: FLIGHT ATTENDANT APPLICANTS 
1. Number of Applicants fo r Flight Attendant (F/A) 
positions during reporting period 
2. If USAir interviews F/A applicants, number 
interviewed during reporting period 
3. Number of interviewees extended training offer 
PART B: FLIGHT ATTENDANT TRAINEES 
1. Number of F/As who completed training during 
reporting period 
2. Number of trainees in compliance with Performance 
Program (PP) 
3. Number of trainees terminated for noncompliance 
with PP 
PART C: INCUMBENT FLIGHT ATTENDANTS 
1. Number of F/As tested under PP during reporting 
period 
2. Number of incumbents in compliance with PP 
3. Number of incumbents on suspension or terminated 
for noncompliance with PP 
4. Subtotal of line 3 . - Probationary Employees 
5. Subtotal of line 3 . - Non-Probationary Employees 
Total 
Total 
Total 
Women 
Women 
( 40 
Women 
(40 
% of 
Total 
% of 
Total 
% of 
Total 
Men 
Women 
>= 40 
Women 
>= 40 
% of 
Total 
% of 
Total 
% of 
Total 
Men 
( 40 
Men 
(40 
% of 
Total 
% of 
Total 
Men 
>= 40 
Men 
>= 40 
% of 
Total 
% of 
Total 
Note: Report 2 shall also include information on individuals accorded preferential hiring consideration and information on incumbents 
who fail the Performance Program standards, as described in § IX.B, ¶ 2. 
APPENDIX E 
EEOC PRESS RELEASE 
EEOC ANNOUNCES USAIR'S ELIMINATION OF 
FLIGHT ATTENDANT WEIGHT STANDARDS IN SETTLEMENT OF 
SEX DISCRIMINATION LAWSUIT 
WASHINGTON -- The U.S. Equal Employment Opportunity Commission announced 
today that USAir, Inc. has agreed to settle a lawsuit by eliminating flight attendant weight 
standards for a three-year period and by providing a total of $90,000 in damages to certain 
female flight attendants and applicants for flight attendant positions. 
The settlement resolves a lawsuit EEOC filed against Piedmont Airlines and USAir, as 
Piedmont's successor, on May 6, 1992, in U.S. District Court in Greensboro, North Carolina. 
The suit alleged that Piedmont's weight standards for flight attendants and applicants for flight 
attendant positions discriminate against women based on their sex in violation of Title VII of 
the Civil Rights Act of 1964. The EEOC contended that the weight standards for women flight 
attendants were more stringent than those for men and that Piedmont was more likely to apply 
them to discipline female flight attendants than male flight attendants. The Association of 
Flight Attendants, AFL-CIO, the union representing over 9,300 flight attendants at USAir, is 
also a party to the settlement. The settlement is subject to the court's final approval after a 
hearing. 
The settlement prohibits USAir from maintaining weight standards as a condition for 
flight attendant employment for a period of three years but allows USAir to require flight 
attendants to meet a performance standard to ensure that they are capable of performing the 
safety and service related functions of their position given the aircraft size. 
USAir also will pay a total of $90,000 in monetary relief to be divided among 52 flight 
attendant incumbents and applicants for flight attendant positions. Four flight attendants who 
are currently on suspension, and one who was previously terminated, based on their weight will 
be offered an opportunity for reinstatement. In addition, USAir will offer a preference in future 
flight attendant hiring to 20 women who had applied for flight attendant positions with Piedmont 
Airlines but were denied employment because of their weight. 
EEOC Chairman Tony E. Gallegos said, "The Commission is pleased that USAir has 
joined other commercial airlines in eliminating weight standards for flight attendants which 
have caused hardship s for female flight attendants over the years and do not measure the ability 
of flight attendants to perform the safety-related aspects of their jobs. I am hopeful that other 
airlines will take similar measures to eliminate these standards." 
Besides USAir, other commercial airlines which have eliminated weight restrictions for 
flight attendant positions include Continental Airlines and Northwest Airlines. Aloha Airlines 
and Hawaiian Airlines are among the companies which have never had weight restrictions for 
flight attendants. 
In addition to enforcing Title VII, which prohibits discrimination in employment based 
on race, color, religion, sex, or national origin, the EEOC enforces the Age Discrimination in 
Employment Act, the Equal Pay Act, the Americans with Disabilities Act, prohibitions against 
federal sector discrimination against persons with disabilities, and the Civil Rights Act of 1991. 
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